ABINGTON RECREATION APPLICATION FOR EMPLOYMENT

Name: Date:

Last First Middle

Address:

Street Town State Zip
Are you legally authorized to work in the U.S.?:

Phone Number: Email Address:

Are you at least 16 years old?: Yes[ ] No [] Position:

Date you can start: Have you ever applied here before?

Any known time/scheduling conflicts (sports, vacation, etc.):

Education:
High School: Years Attended: Graduated:
College: Years Attended: Graduated:

Former Employer

Dates Employer Name Position Reason for Leaving

References (List below three persons not related to you, whom you have known at least one year)

Name Address Business Phone Number Years Acquainted




Special skills/certifications that are relevant to the position:

Personal interests or special activities:

What qualities would make you an asset to Island Grove Pool or Eager Beaver Program?

Any additional comments?

Emergency Contact:

Name Phone Number Relationship to Applicant

“I certify that all information submitted by me on this application is true and complete, and | understand that if any false
information, omissions, or misrepresentation are discovered, my application may be rejected and , if | am employed, my
employment may be terminated at any time.

In consideration of my employment, | agree to conform to the company’s rules and regulations, and | agree that my
employment and compensation can be terminated, with or without cause, and with or without notice, at any time, at either my
or my company’s option. | also understand and agree that the terms and conditions of my employment may be changed, with
or without cause, and with or without notice. At any time by the company. | understand that no company representative, other
than its president, and then only when in writing and signed by the president has any authority to enter into any agreement for
employment for any specific period of time, or to make any agreement contrary to the foregoing.”

Applicant Signature: Date:

Abington Park & Recreation is an equal opportunity employer and does not discriminate on the basis of race, color, religious
creed, national origin, sex, sexual orientation, gender identity, age, or disability.



